Steppingblocks

PERSONALITY TYPE GUIDE

ESTP

What Your Preferences May Mean for You

A reflection guide connecting your personality type to real-world career exploration, built

to be used alongside the Steppingblocks Digital Career Counselor.

Extraversion - Sensing - Thinking - Perceiving steppingblocks.com
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This guide describes broad, self-reported patterns. It is a starting point for reflection, not a

definitive statement about who you are or what you can do. People of every personality type

succeed across every field.

®

To learn more about Steppingblocks and the Digital Career Counselor platform, check
out our Help Center.



https://help.steppingblocks.com/en/
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What ESTP Preferences May Mean for You

If you have ESTP preferences, you may find that you are at your best when you are in the middle

of the action, solving problems in real time and adapting quickly to whatever comes your way.

People with ESTP preferences often combine sharp observation (Sensing) with logical decision-

making (Thinking) in a way that makes them natural troubleshooters and quick-thinking realists.

Your preference for Extraversion means you may feel most energized when engaging with
people and the world around you. And your Perceiving preference suggests you likely value

spontaneity and may resist rigid planning.

E S

Extraversion Sensing
Energized by engaging with people and the Sharp, real-time observation of
world around you. your surroundings.

T P

Thinking Perceiving
Logical, objective decision-making. Values spontaneity and resists
rigid planning.
Pause & Reflect

® When reading about your personality type, what resonates with you?

® Can you think of any examples of when you have seen these preferences in your life? How
might these preferences show up in your school, work, relationships, etc.?

;@:. Steppingblocks Pro Tip: Keep these preferences in mind as you explore different majors

and careers in Digital Career Counselor. Consider how different options may allow you to
combine your ESTP preferences and areas of interest.
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Patterns & Tendencies

The following observations reflect broad patterns reported by people with these preferences. It is possible

that not all will apply to you.

4_6% ESTP preferences are estimated at roughly 4 to 6% of the general population.

People with ESTP preferences often:

report being drawn to physical activities, competition, and real-world problem-solving.

describe a preference for learning by doing rather than studying theory.

o

o

® have strong social skills and enjoy being at the center of activity.

® describe becoming restless in environments that are too slow, repetitive, or theoretical.
°

prefer environments that reward quick thinking, action, and practical results.
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Strengths & Growth Areas

Neither column defines you. They are starting points for self-reflection.

POTENTIAL STRENGTHS POTENTIAL GROWTH AREAS

. . . May act impulsively without considering long-term
Energetic and action-oriented

consequences
Observant and quick-thinking May become bored easily and seek constant stimulation
Adaptable and resourceful May struggle with long-term planning and routine
Socially confident and persuasive May overlook others' feelings in pursuit of results
Practical and results-focused May dismiss theory or abstract thinking prematurely
Calm under pressure May take unnecessary risks

Direct and straightforward . »
. May come across as blunt or insensitive
communicator
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Exploring Career Paths

People of any personality type can succeed in any career. The lists below reflect broad statistical

patterns. Use them as starting points for exploration, not prescriptions.

Academic & Professional Settings Preferences

People with ESTP preferences often excel in fast-paced roles that require quick decisions and

hands-on problem-solving. You may struggle with desk-bound work or extensive paperwork.

Finding a role that keeps you engaged and moving is key to your professional satisfaction.

® Fields Worth Exploring

People with ESTP preferences may find these fields naturally engaging:

r
Business & Entrepreneurship

Sales manager, real estate agent, business
owner, marketing manager

Sports & Recreation
Athletic trainer, sports coach, fitness instructor,
recreation director

Finance
Stockbroker, financial advisor, insurance
adjuster, commercial banker

[

Emergency & Public Safety
Paramedic, firefighter, police officer, military
specialist

Trades & Technical
Construction manager, electrician, pilot,
automotive specialist

Entertainment & Media
Event producer, talent agent, sports
broadcaster, video producer

Fields That May Require More Intentional Energy

These fields may require drawing more heavily on less-preferred functions. This does not mean you cannot

succeed, but it may require more energy from you:

® Roles requiring extensive solitary research with minimal interaction

® Roles with heavy paperwork, compliance documentation, and detailed record-keeping

® Roles that move slowly with little variety: archival research, long-term academic studies

Steppingblocks Pro Tip: Use Digital Career Counselor's Search360° tool to explore data for

any of the job titles above. Explore education trends, average salaries, top skills, and career

paths from real people.
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Reflection & Next Steps

Reflection Prompts

Which field from the list above feels closest to work you're already doing or

curious about?

What's one concrete step you could take this month to learn more about the field(s)
that interest you?

What are some data points you can explore in Digital Career Counselor to learn more

about your field(s) of interest? (Career paths, salaries, majors, etc.)

Recommended Next Steps

n Use the Outcomes tool in Digital Career Counselor to search employers, jobs, and

skills for your major or major(s) of interest.

Search your desired major(s) or job title(s) in Search360° to view career paths from
real people, average salaries, skills data, and more.

Discuss the results of your assessment with a Career or Academic Advisor.

Identify people who are doing work that interests you, and schedule an
informational interview.

Attend professional development workshops and events on campus.

Want to learn more about Steppingblocks? Check out our Help Center.
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