Steppingblocks

PERSONALITY TYPE GUIDE

ESFP

What Your Preferences May Mean for You

A reflection guide connecting your personality type to real-world career exploration, built

to be used alongside the Steppingblocks Digital Career Counselor.
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This guide describes broad, self-reported patterns. It is a starting point for reflection, not a

definitive statement about who you are or what you can do. People of every personality type

succeed across every field.

®

To learn more about Steppingblocks and the Digital Career Counselor platform, check
out our Help Center.



https://help.steppingblocks.com/en/
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What ESFP Preferences May Mean for You

If you have ESFP preferences, you may find that you are at your best when you are engaging

with people, enjoying new experiences, and living in the present moment.

People with ESFP preferences often combine vivid sensory awareness (Sensing) with warm
empathy (Feeling) in a way that makes them naturally sociable, expressive, and attuned to the

emotional atmosphere of a room.

Your preference for Extraversion means you likely feel energized by interaction and activity.
And your Perceiving preference suggests you value flexibility and may resist being locked into

rigid plans.

Extraversion Sensing

Energized by interaction and activity. Drawn to vivid, hands-on, real-
world experiences.

F =

Feeling Perceiving

Warmly empathetic and attuned to Values flexibility and resists rigid plans.
others' emotions.

Pause & Reflect

® When reading about your personality type, what resonates with you?

® Can you think of any examples of when you have seen these preferences in your life? How
might these preferences show up in your school, work, relationships, etc.?

;@:. Steppingblocks Pro Tip: Keep these preferences in mind as you explore different majors

and careers in Digital Career Counselor. Consider how different options may allow you to
combine your ESFP preferences and areas of interest.
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Patterns & Tendencies

The following observations reflect broad patterns reported by people with these preferences.
6_9% ESFP preferences are estimated at roughly 6 to 9% of the general population.

People with ESFP preferences often:

report being drawn to social gatherings, performance, and hands-on experiences.
describe a preference for learning through experience rather than lecture or reading.

o

o

® have a natural ability to make others feel welcome and at ease.

® describe difficulty with long-term planning or tasks that require sustained solitary effort.
o

prefer environments that are lively, collaborative, and allow for personal expression.
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Strengths & Growth Areas

Neither column defines you. They are starting points for self-reflection.

POTENTIAL STRENGTHS POTENTIAL GROWTH AREAS

. . . May avoid planning ahead or thinking about long-term
Warm, friendly, and socially skilled
consequences
L. . May struggle with tasks that require sustained, solitary
Enthusiastic and energetic
focus
May be easily distracted by new experiences or social

Observant and practical N
invitations

SEHICE Ee | Gre el May avoid difficult or unpleasant conversations

supportive
Adaptable and spontaneous May have trouble sticking with long-term goals
Fun-loving and creative May underestimate the importance of preparation

Collaborative and team-oriented May take criticism personally or become upset by conflict
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Exploring Career Paths

People of any personality type can succeed in any career. The lists below reflect broad statistical

patterns. Use them as starting points for exploration, not prescriptions.

In Academic & Professional Settings

People with ESFP preferences often shine in collaborative, people-facing roles. You may
struggle in isolated or overly formal environments. Look for workplaces that value team energy,

creativity, and direct engagement.

® Fields Worth Exploring

People with ESFP preferences may find these fields naturally engaging:

r r
Entertainment & Performance Healthcare & Wellness
Actor, musician, event planner, fitness Nurse, dental hygienist, physical therapist,
instructor, TV host athletic trainer, nutritionist

. .

r 4
Education Hospitality & Tourism
Elementary teacher, special education Hotel manager, travel agent, restaurant
teacher, preschool teacher, coach manager, tour guide

\ Y

r (
Sales & Marketing Creative Fields
Retail manager, advertising specialist, brand Fashion designer, photographer, makeup
ambassador, public relations artist, culinary artist

. .

Fields That May Require More Intentional Energy

These fields may require drawing more heavily on less-preferred functions. This does not mean you cannot
succeed, but it may require more energy from you:

® Roles requiring extensive solitary analysis: data scientist, academic researcher
® Roles with heavy technical writing and documentation

® Roles in highly rigid, rule-bound environments with minimal human interaction

Steppingblocks Pro Tip: Use Digital Career Counselor's Search360° tool to explore data for

any of the job titles above. Explore education trends, average salaries, top skills, and career

paths from real people.
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Reflection & Next Steps

Reflection Prompts

Which field from the list above feels closest to work you're already doing or

curious about?

What's one concrete step you could take this month to learn more about the field(s)
that interest you?

What are some data points you can explore in Digital Career Counselor to learn more

about your field(s) of interest? (Career paths, salaries, majors, etc.)

Recommended Next Steps

n Use the Outcomes tool in Digital Career Counselor to search employers, jobs, and

skills for your major or major(s) of interest.

Search your desired major(s) or job title(s) in Search360° to view career paths from
real people, average salaries, skills data, and more.

Discuss the results of your assessment with a Career or Academic Advisor.

Identify people who are doing work that interests you, and schedule an
informational interview.

Attend professional development workshops and events on campus.

Want to learn more about Steppingblocks? Check out our Help Center.
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