Steppingblocks

PERSONALITY TYPE GUIDE

ENTJ

What Your Preferences May Mean for You

A reflection guide connecting your personality type to real-world career exploration, built

to be used alongside the Steppingblocks Digital Career Counselor.
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This guide describes broad, self-reported patterns. It is a starting point for reflection, not a

definitive statement about who you are or what you can do. People of every personality type

succeed across every field.

®

To learn more about Steppingblocks and the Digital Career Counselor platform, check
out our Help Center.
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What ENTJ Preferences May Mean for You

If you have ENTJ preferences, you may find that you are naturally drawn to leadership, strategy,
and organizing people and resources toward ambitious goals. You likely feel most engaged

when you can take charge, solve complex problems, and see tangible results.

People with ENTJ preferences often combine big-picture strategic thinking (Intuition) with logical
decisiveness (Thinking) in a way that makes them effective leaders and planners.

Your preference for Extraversion means you likely think by talking things out and feel energized
by engaging with teams and challenges. And your Judging preference suggests you value

structure, efficiency, and getting things done on time.

E N

Extraversion Intuition
Energized by engaging with teams Drawn to big-picture strategy and
and challenges. future possibilities.

T J

Thinking Judging
Guided by logical decisiveness and Values structure, efficiency, and getting
objective analysis. things done.

Pause & Reflect

® When reading about your personality type, what resonates with you?

® Can you think of any examples of when you have seen these preferences in your life? How
might these preferences show up in your school, work, relationships, etc.?

:()- Steppingblocks Pro Tip: Keep these preferences in mind as you explore different majors
and careers in Digital Career Counselor. Consider how different options may allow you to

combine your ENTJ preferences and areas of interest.
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Patterns & Tendencies

The following observations reflect broad patterns reported by people with these preferences.
2_5% ENTJ preferences are estimated at roughly 2-5% of the general population.

People with ENTJ preferences often:

report gravitating toward leadership positions from an early age.

describe a natural ability to see the big picture and build strategies to achieve it.

)

)

® have high expectations for themselves and others.

® describe frustration with inefficiency and may struggle with patience.
)

prefer environments that reward initiative, results, and strategic thinking.
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Strengths & Growth Areas

Neither column defines you. They are starting points for self-reflection.

POTENTIAL STRENGTHS POTENTIAL GROWTH AREAS

. . May be impatient with those who process things more
Strategic and visionary

slowly
Decisive and action-oriented May make decisions too quickly without sufficient input
Confident and assertive May come across as domineering or intimidating
Efficient and results-focused May dismiss emotional considerations as irrelevant
Natural leader and organizer May struggle to delegate or trust others' competence
Direct and clear communicator May inadvertently hurt people's feelings with bluntness

Driven and high-achieving May define self-worth too narrowly through achievement
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Exploring Career Paths

People of any personality type can succeed in any career. The lists below reflect broad statistical

patterns. Use them as starting points for exploration, not prescriptions.

Academic & Professional Setting Preferences

People with ENTJ preferences often thrive in roles that require strategic leadership, decision-

making, and measurable impact. You may struggle with roles that lack challenge or autonomy.

Look for positions where you can grow, lead, and make a visible difference.

® Fields Worth Exploring

People with ENTJ preferences may find these fields naturally engaging:

r
Leadership & Management

CEO, COO, general manager, military officer,
management consultant

Law
Corporate attorney, judge, legal director,
policy advisor

Technology
CTO, product director, engineering manager,
IT executive

[

Finance & Strategy
Investment banker, financial manager, venture
capitalist, corporate strategist

Entrepreneurship
Startup founder, business owner, franchise
developer, innovation director

Consulting
Strategy consultant, organizational
development leader, executive coach

Fields That May Require More Intentional Energy

These fields may require drawing more heavily on less-preferred functions. This does not mean you cannot

succeed, but it may require more energy from you:

® Roles requiring extensive emotional labor without strategic outcomes: pastoral care, grief counseling

® Roles with minimal autonomy and heavy micromanagement

® Roles that move slowly with unclear goals and no measurable outcomes

Steppingblocks Pro Tip: Use Digital Career Counselor's Search360° tool to explore data for

any of the job titles above. Explore education trends, average salaries, top skills, and career

paths from real people.
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Reflection & Next Steps

Reflection Prompts

Which field from the list above feels closest to work you're already doing or

curious about?

What's one concrete step you could take this month to learn more about the field(s)
that interest you?

What are some data points you can explore in Digital Career Counselor to learn more

about your field(s) of interest? (Career paths, salaries, majors, etc.)

Recommended Next Steps

n Use the Outcomes tool in Digital Career Counselor to search employers, jobs, and

skills for your major or major(s) of interest.

Search your desired major(s) or job title(s) in Search360° to view career paths from
real people, average salaries, skills data, and more.

Discuss the results of your assessment with a Career or Academic Advisor.

Identify people who are doing work that interests you, and schedule an
informational interview.

Attend professional development workshops and events on campus.

Want to learn more about Steppingblocks? Check out our Help Center.
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